PERMANENT EMPLOYEE REDUCTION OR
DISCHARGE DURING PROBATION

Sec. 89. If a permanent employee is successful in either a promotional or open-competitive
examination and is subsequently appointed to another classification and during the probationary
period is found to be incapable or inefficient, the appointing authority/designee may, terminate
the appointment. Should such a termination occur, the employee shall be reinstated to the
classification in which he/she held status prior to being promoted. If, in the opinion of the
department head and the Commission, the employee is still regarded as competent for some
other position in the same promotional or open classification, his/her name may be returned to
the eligible list established for the open or promotional classification, should such a request be
made by the terminated employee. Should any employee be displaced by the above reference
reinstatement, his/her name shall be placed on a priority list for the subject classification.



